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U.S. RETURNS 10,000 ACRES OF
OKINAWAN TRAINING AREA TO JAPAN
WASHINGTON, Dec. 21, 2016—
The return of land on Okinawa’s
Northern Training Area will reduce
the footprint of U. S. forces on the
Japanese island by 20 percent, officials in Japan said in late December.
U.S. forces returned title to 10,000
acres of the training area during
a ceremony hosted by Japanese
Prime Minister Shinzo Abe at his
office in Tokyo. U. S. Ambassador
to Japan Caroline Kennedy and
Air Force LtGen. Jerry Martinez,
Commander of U. S. Forces Japan,
attended the ceremony.
During the ceremony, Kennedy said
the transfer marks a milestone in the
U. S.-Japan alliance.
“This return will reduce our footprint in Okinawa by about 20 percent,
and it is an important step in the
Okinawa consolidation plan, which
will eventually result in the transfer
of 60 acres of land south of Kadena
Air Base,” she said.
The transfer demonstrates the U. S.
commitment to reducing the impact
on the citizens of Japan who live
on Okinawa while still maintaining
commitments to the defense of Japan, the Ambassador added.
“Most importantly, on behalf of
the United States government and
the American people, I would like to
express our deep gratitude to all the
communities in Japan – especially
those in Okinawa – that host United
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VA Representatives
Provided Guidance
at New Orleans Muster

States bases,” Kennedy said.
“Our service men and women are
honored to live in these communities
as they undertake their mission for
the defense of Japan and the security
of the Asia-Pacific region. Japan and
the United States are the closest of
allies, and our global partnership is
a force for peace and stability.”
During his visit to Japan Dec.
7, Defense Secretary Ash Carter
emphasized the importance of the
land return.
“We’re also realigning our joint
force posture in Japan, relocating
Marines to Guam and reducing our
footprint on Okinawa while maintaining the personnel and capabilities
needed to keep Japan and the region
secure,” he said during a joint news
conference with Defense Minister
Tomomi Inada.
“We appreciate the government of
Japan’s continued commitment to
this project.”
Largest Land Return
Carter said the land return is the
largest since 1972, when the United
States returned sovereignty over the
island to Japan. U. S. forces captured
the island from Japan in April 1945
in a costly battle.
“Regarding the realignment of
U. S. forces in Japan, we still have
issues remaining that need to be addressed,” Inada said, noting that she

by Tony Cerrillo
2016 Muster Chairman
Greetings fellow Mustangs!
I hope all enjoyed a wonderful
Christmas and New Year celebration.
I would like to share a “good news
story” with you from our last Muster.
First, let me set the stage. When
Col. Eddie Ray and I developed the
concept for the 2016 Muster, our vision was based on the strategic direction of our Association. The strategic
plan was developed by our Board
of Directors, based on Col. Ray’s
SWOT Analysis (Identify Strengths,
Weaknesses, Opportunities, Threats).
The analysis is discussed in our past
MESTENGO newsletters which the
reader is welcome view on the website. For brevity, I will highlight the
one strategic objective pertinent to
this letter.
One of our strategic objectives was
to make the New Orleans Reunion
relevant to the membership. Find
common threads which are relevant
to all members (active duty, reserve,
retired, veterans and other services).
The common thread in this particular
case was the Department of Veterans
Affairs (VA).
We contacted the office of the VA
Regional Director in New Orleans,
Mr. Bologna.
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From: THE PRESIDENT

P.O. Box 12
Chalfont, PA 18914-0012
Phone: 1-844-330-5922
Email: Marine Mustangs@aol.com
Web Site:
www.MarineCorps Mustang.org

Greetings Mustangs:
Joyce and I hope that you and your
family had a Merry Christmas. We
extend to each of you our best wishes
for a prosperous and healthy 2017.
The Mustang Association is coming along well. We’ve had and met
some challenges and some challenges
remain.
The Officers and Directors have
made strides towards ensuring the
growth and vitality of the Mustang
Association.
The Board of Directors meets quarterly via conference call to conduct the
business of the Corporation.
D. H. Gee & Associates, Inc., was
contracted to manage the business of
the Mustang Association. Don Gee, our
Business Manager, has hit the ground
running and has been an asset in managing all the Administrative and Financial operations of the Corporation.
My initiatives for 2017 will include:
*The development of a three-to-fiveyear Strategic Plan for the Mustang
Association.
*Membership retention and recruiting.
*Effective communication - Keeping
the members informed.
*Maintaining a solvent financial
status for the Mustang Association.
*Focus on and compliance with the
Vision and Mission Statement of the
Mustang Association.
The recruiting membership campaign
is still in effect. The joining fee for new
members is $20.00 for the first year.
The sponsor’s dues shall be $20.00 the
first year also. That sponsor shall also
serve as a Mentor to the new member
during the first year.
Vision Statement
The Marine Corps Mustang Association, Inc. serves as the primary
advocate promoting the initiatives
and values inherent within Marine Officers, possessing prior Marine Corps
experience.

MARINE CORPS MUSTANG
ASSOCIATION, Inc.

ERNEST E. JOHNSON

Mission Statement
The MCMA vision will be achieved
through Mustang Outreach, Social
and Professional Networking, Professional Mentoring, Transition Social
Interaction.
Purpose
The principle purpose of the Marine
Corps Mustang Association, Inc. is to
advocate and provide career enhancing
support for Marine Officers and Associate Members from other military
services who have enlisted Marine
Corps experience. We are an organization made up primarily of Mustang
officers with a broad spectrum of
successful military and civilian experience. We pursue this mission through
mentoring, networking and facilitating
relationships that assist Mustang Officers in their careers and civilian transitions. We provide a venue of sharing
lessons-learned in occupational fields
and industry initiatives that support the
mission of the United States Marine
Corps.
“Ask not what the MCMA can do
for you, Ask what can you and do for
the MCMA.”
Continue to March & Semper Fidelis,

Ernest E. Johnson
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OFFICERS
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LtCol. Thomas E. Graney, USMC (Ret)
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Gen. James J. Mattis, USMC (Ret)
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ASSOCIATION INCORPORATORS
Capt. Herman H. Walbert, USMC (Ret)
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BUSINESS MANAGER
Don H. Gee, USMC (Ret)
1-844-330-5922

BOARD OF DIRECTORS MEETING MINUTES
Minutes of
the Board of Directors
Conference Call
1200-12 November 2016
Call to Order: President Ernest E.
Johnson
Opening Prayer: President Johnson
Opening Remarks: President Johnson
Comments: Vice President Joseph
F. Featherston
Roll Call: Secretary Timothy A.
Cook.
In attendance were-President Johnson, Vice President Featherston,
Secretary Cook, Treasurer John
F. Darracott; Directors Mark C.
Blaydes, Herbert S. Smith, and Richard Sullivan; and, Business Manager
Don H. Gee.
Treasurer’s Report: Treasurer Darracott presented the Association’s
financial status. He included the
current Profit & Loss Statement and
the Balances of of Business Checking Account, the Deferred Dues
Savings Account and the Certificate
of Deposit.
Business Manager’s Report: Business Manager Gee.
* The Association’s current strength
is 1,496.
* A C-P-A has been engaged and
will provide Form 990 for Fiscal Year
2016 and will begin tracking finances
for Fiscal Year 2017.
* With the new Sgt. Grit canceling
the contract to provide MCMA items
for the Association, we are considering potential sources to provide PX
services.
* Plastic “One Time Only” membership cards will begin being sent to
new members and renewing members beginning 1 January 2017.

* Challenge coins with membership
numbers engraved will be sent to new
members beginning 1 January 2017.
* The Fall 2016 MESTENGO was
mailed to 465 members who do not
have access to the Internet.
OOLD BUSINESS
* 2016-2017 Budget: The 20162017 Budget was approved at the
2016 Muster. Treasurer Darracott
and Business Manager Gee were
tasked to review and monitor the
budget and provide a staus report to
the Board at the 2nd Quarter Board
Meeting.
* Executive Committee: It was
recommended the current structure
of the Executive Committee (Bylaws
Article VI, Section 6-12) be revised
to consist of the President, Vice
President, Secretary, Treasurer and a
Director with the Business Manager
as an ex-officio Advisor. Since a ByLaws revision is required, a proposed
change must be formalized and presented to the Board and, if approved,
to the membership. The Business
Manager was tasked with composing
the recommended change.
* Investment of Funds: The Board
determined it was in the best interests
of the Association to retain funds in
the General Fund Account and continue to investigate potential investment sources.
* Annual Donations: Donations of
$1,000 each were approved for the
“Semper Fi Fund” and the “Marine
Corps Scholarship Foundation.” The
donations to be made at the beginning of the calendar year and accompanied by a cover letter from the
Association President. A proposed
donation to “Camp Valor” and other
donations was tabled for discussion
at future Board Meetings.
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* Life Membership: A recommendation was made to offer Life
Membership to members 85 years
of age for a flat fee was discussed.
The Board determined it would not
be in the best interest of the MCMA
to accept the proposal.
* Box.com: Secretary Tim Cook
gave a brief overview of “Box.com”
to have the MCMA begin utilizing
it to safely store Association records. He encouraged all officers
and Board members to begin using
it. He noted it is the perfect place
to “scan and save” and “create and
save” all documentation and historical documentation for the MCMA.
* Strategic Three-Five-Year
Plan:Consideration is being given
to conducting a Strategic Planning
Conference at Quantico, VA, in May
2017, to work the Plan. Final meeting date to be determined.
* ByLaws Amendments/Revisions: During the Strategic Planning
Conference, the Board of Directors
will review the ByLaws in their
entirety and make recommended
changes/amendments to the membership.
NEW BUSINESS
* CPA & Fideltiy Bond Insurance:
The Board of Directors approved the
hiring of a Certified Public Account
and tasked the Business Manager
to pursue obtaining Fidelity Bond
Insurance.
Closing Remarks: President Johnson. Future Board of Directors
Meetings were scheduled for Feb.
11, May 13, and Aug. 12.
There being no further business, the
meeting was adjourned.

OKINAWA from Page 1
and Carter reaffirmed in their discussions that the Futenma Replacement
Facility at Henoko Bay is the only
solution that permits the relocation of
Marine Corps Air Station Futenma.
“I requested Secretary Carter to
continue cooperation on initiatives to
mitigate impacts on Okinawa and we
both agree to continue cooperation,”
she added.
The transfer comes following
Japanese progress in constructing
helipads and access roads in a portion of the Northern Training Area,
U. S. Forces Japan officials said in a
news release.
Training
The Northern Training Area, also
known as Camp Gonsalves or the
Jungle Warfare Training Center, is

a 19,300-acre U. S. installation in
northern Okinawa. Aside from a
few support buildings, roads and
ranges, it consists almost entirely of
untouched rainforest. It is the largest
U. S. installation in Japan.
The area is home to some endangered species, and it abuts the Yanbaru Wildlife Center.
Training will still be conducted on
the remainder of the area, officials
said.
“This decreased training area on
Okinawa will not deteriorate our
commitment or our ability towards
working with the government of
Japan and our partners in the Japan
Self Defense Force in mutual defense of this country,” Marine Corps
LtGen. Lawrence D. Nicholson,
Commanding General of the 3rd
Marine Expeditionary Force and U.

S. Marine Corps Forces Japan, said
in a statement posted on Facebook.
“Our capabilities to operate in the
Pacific will remain consistent, even
within a smaller space,” he said. “We
have plans for many more [Special
Action Committee on Okinawa]
agreements and other returns to be
implemented in coming years, because we are respectful of the feelings of Okinawans that our footprint
must be reduced.”
The partial return of the Northern
Training Area is one step in consolidating U. S. facilities on the island.
The eventual goal is to return most
of the American facilities south of
Kadena Air Base.
The return of Marine Corps Air Station Futenma, in particular, has been
a major goal of both the U. S. and
Japan for several years, officials said.

THIRD MARINE DIVISION ASSOCIATION
JOIN THE BEST! The Third was, is and ALWAYS will be ready!
Dedicated to keeping the fighting spirit and traditions
of the Marine Corps and the Division burning brightly.
World War II - Korea - Vietnam - Peacetime - Cold War
Southwest Asia - Afghanistan - Iraq - War on Terrorism
Membership is open to anyone who, at any time, honorably served in, was attached to, or was in support of the 3rd Marine
Division. Annual dues are $35; $7.50 for active duty Marines and Navy personnel and includes the CALTRAP
newsletter; Life Membership plans are available and scholarship assistance for qualified dependent children is available.
Web Site: www.caltrap.com
Clip and mail your check or money order to:
Third Marine Division Association * P. O. Box 254 * Chalfont, PA 18914-0254
Name ________________________________________________________________________________________________________
Mailing Address ________________________________________________________________________________________________
City & State ________________________________________________________ NINE-DIGIT Zip ____________________________
Date of Birth _______________________________ E-mail _____________________________________________________________
Home Telephone AREA CODE (________) _____________________________ Spouse’s Name _______________________________
I served in ________ Company/Battery; ________Battalion; _______Regiment, 3rd Marine Division, from __________ to __________
Active Duty Rank _______________________________________ Occupation _____________________________________________
Signature (Required) ___________________________________________________________
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Marine Devises Immediate Battlefield Injury Treatment
and think about my entire family and I
am continuing that legacy. That is a fire
if I’ve ever heard of one.”
Empowering Marines like Long and
hundreds of others like him really allows
the corps to branch out and experiment,
said LtCol. Dane Salm, the 3rd Maintenance Battalion commander.
The logistics innovation challenge
is part of a larger push for innovation
across the Defense Department.
“I know their ideas are fantastic and it
is going to transform logistics by leaps
and bounds,” Salm said. Marines today
have knowledge that can to change the
future of the Marine Corps and the way
it operates, he added.
“I was always taught to go into things
with an open mind because you can always learn something new,” Long said.
“As soon as I got into the fleet I realized
that motor transport isn’t that bad, and it
was really eye-opening and very humbling how much all these Marines knew.”

OKINAWA, Japan--His hands are greasy
from handling oil-stained metal. Yellow
light bleeds into the isometric structure
of the warehouse. The low, dull melody
of tools upon tools is almost a wash of
white noise. He works with engines,
wrenches and moves boxes, but within
him resides an idea to save the lives of
his fellow Marines.
Cpl. Matthew A. Long, a Motor Transport mechanic with Motor Transport
Company, 3rd Maintenance Battalion,
at Marine Corps Base Camp Smedley
D. Butler, was recently selected as one
of the winners of the 2016 Logistics Innovation Challenge.
The challenge seeks to improve the
Marine Corps by seeking innovative
ideas from the force, a Marine Corps
announcement said. Seventeen winning
projects were selected from the more
than 300 entries submitted by Marines,
sailors and civilians from across the
Marine Corps. Winners will be teamed

with sponsoring government-affiliated
laboratories to prototype, experiment
and implement their ideas.
Empowering Marines, Saving Lives
Long designed a tear proof package
to sit behind a Small Arms Protective
Insert--the ceramic body armor Marines
wear under their “flak” jackets. It will
be filled with a clotting agent as well as
a pain-killing agent. When the packet
is pierced it will administer the quick
clotting agent and the pain killer, thus
stopping the bleeding and numbing the
pain, treating the body for shock immediately.
“The whole point of this is immediate
first aid,” Long said.
Long, from Moultrie, GA, is part of a
long line of Marines dating back to the
Civil War. Every generation of his family from that point on had at least one
person in the armed forces.
“I want to continue on that legacy; it is
an incredible motivation just to sit there

MUSTER from Page 1

ing “Gee-whiz, I should have gone
to the Reunion.” Then you are right.
You missed out on good gouge and
a good reunion in the “Big Easy.”
The information passed on by the VA
Regional Director and his team, provided insight into the latest changes
I have had several conversations affecting veterans.
with “old salts” telling me I should
This was just one example of the
have done this or I should have done value our Reunions can be to the
that. All good and well intentioned membership.
advice after the fact. But, but, and
Our Association President has
but! It was the VA representative
at the Muster who put it all into stated time and time again, we need
action and gave me the pathway to to make these events relevant to ALL
get a proper rating from the system. members. Our next reunion will be
We’ve only reflected on one good even better as we have time to organews story.
nize and invite quality speakers and
representatives.
Joe Sinceno spent most of the day
I think at a minimum we will invite
talking with other Muster attendees.
I can’t say how those other meetings VA. The information will be helpturned out. What I can say is that the ful and relevant to all of us, from
New Orleans Regional Office made a our young active duty to our oldest
huge impact on our event. They were retired/veteran members. I look
informative, available to discuss any forward to seeing you all at our next
issue and relevant. If you are think- reunion!

Not only was the office enthusiastic
about supporting our reunion, but the
Regional Director, Mr. Bologna on
his own initiative reached out to the
Director of the VA Medical Center to
accompany him to our event. We had
the two top VA people in the region
agreeing to, and actually attending
our event.
Our members were the beneficiaries of key VA topics addressed by
the regional authority. Additionally,
Mr. Bologna offered his VA claims
representative Mr. Joe Sinceno, to
spend a day with our members to
assist in any VA issues.
I visited with Joe because I was
having ongoing difficulties with my
claims. My initial VA claims assessment took several years, culminating
in a 10% disability rating. To make
a long story short, Joe found some
issues in my case files and offered
to refile some of my claims. Two

months after the Muster, I received
a letter from the VA for a scheduled
appointment with a doctor. A month
after that, I received another letter
bumping my rating up another 60
percent.
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Mustang Honor Roll

WELCOME ABOARD
HADDIX, Roger C., Col., USMC
(Ret), 640 Cox Rd., Monticello, FL
32344-5510: 63-97: Tony Cerrillo.
***
HOLBERT, George W., 1stLt., 9400
Winding Hollow Rd., Oklahoma City,
OK 73151-9104: 63-73: Web Site.
***
KEENER Jr., Ralph O., Maj.,
USMC (Ret), 508 Oakdale Ct., Burleston, TX 76028-6353: 91-16: Tim
Cook.
***
LOVULLO, Joseph A., LtCol.,
USMC (Ret), 140 Avenue De La Paz,
San Clemente, CA 92672: 48-72:
Web Site.
***
McKAY, John, Col., USMC (Ret),
8563 Gunner Way, Fair Oaks, CA
95628-5344: 62-99: Tony Cerrillo.
***
O’CONNOR Jr., William G., LtCol.,
USMC (Ret), 6209 E. McKelleips Rd.
#357, Mesa, AZ 85215-1854: 47-76:
Leatherneck.
***
O’MALLEY, Kevin B., LT, CEC,
USN, 13 Bittersweet Lane, Clifton
Park, NY 12065-6605: 85-13: Web
Site.

***
PENN, William D., Capt., USMC
(Ret), 4933 Bryantown Rd., Waldorf,
MD 20601-4241: 556-77: Leatherneck.
***
SANFORD, Fred H., Maj., USMC
(Ret), 20632 Porter Ranch Rd.,
Trabuco Canyon, CA 92679-3367:
69-98: Web Site.
***
TIMMONS, Robert E., CWO-3,
USMC (Ret), 11804 Fort Loudon
Rd., Mercersburg, PA 17236-9788:
68-90.

FINANCIAL
TRANSACTIONS

November-December 2016
Income: 		
2017 Dues Transfer:
Expenses: 		

$
$
$

1,342.55
5,482.63
9,740.88

General Fund
Checking Balance:

$

97,16963

Savings Account:

$

14,006.62

Certificate of Deposit:

$

75,058.63

ASSOCIATION OFFICERS
President ..... 1stLt. Ernest E. Johnson, USMC (Ret), 8808 Providence Ridge Ct.,
North Chesterfield, VA 23236-2172 Ph: (804) 241-4939 Email: ernestjohnson219@
verizon.net
Vice President ..... Maj. Joseph F. Featherston, USMCR (Ret),223 Hamstead Place,
Aiken, SC 29803-8052 Ph: (803) 644-5995 Email: jrhd@aol.com
Secretary ..... CWO-4 Timothy A. Cook, USMC (Ret), 209 Evergreen Trail,
Weatherford, TX 76087-2218 Ph: (817) 800-3575 Email: Marine MustangSecretary@
gmail.com
Treasurer ..... Maj. John F. Darracott, USMC (Ret), P. O. Box 827, Bothell, WA
98041-0827 Ph: (425) 481-4729 Email: jdarra9912@aol.com
Chaplain ..... CWO-3 Robert E. Timmons, USMC (Ret), 11804 Fort Loudon Rd.,
Mercersburg, PA 17236-9788 Ph: (301) 964-2383

APPOINTED POSITIONS
MCMA Liaison Officer ..... CWO-4 James R. Casey, USMC (Ret), 3825 Blowing Leaf
Place, Dumfries, VA 22025-3608 Ph: (571) 285-2574 Email: jcasey04@comcast.net
Business Manager ..... Don H. Gee, USMC (Ret), P.O. Box 12, Chalfont, PA 189140012 Ph: (844) 330-5922 Email: MarineMustangs@aol.com
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Capt. William R. Adresevic,
USMC (Ret)
11 Nov 2014
***
Maj. Joseph Bodnar,
USMCR (Ret)
1 Aug 2012
***
Maj. Fredrick E. Boone,
USMC (Ret)
26 Feb 2016
***
LtCol. Byron F. Brady,
USMC (Ret)
Unknown-USPS
***
Capt. Joe M. Floyd,
USMC (Ret)
Unknown-USPS
***
Capt. Edward H. Flynn,
USMC (Ret)
5 Nov 2016
***
LtCol. Edwin B. Grigsby,
USMCR (Ret)
Unknown-USPS
***
Capt. Ralph L. Holiman,
USMC (Ret)
Unknown
***
CWO-4 Sumner H. Levenson,
USMC (Ret)
23 May 2014
***
1stLt. Donald E. Morton
USMC
2015
***
LtCol. Louis M. Withiam,
USMC (Ret)
12 Sep 2016
DONATIONS
Kathy A. Taxis

National Headquarters
MARINE CORPS MUSTANG ASSOCIATION, Inc.
Post Office Box 12
Chalfont, Pa 18914-0012
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Address Service Requested

Moving? Retiring? Address Wrong?
Please let us know your new address!
Your date of Retirement! Any required corrections!
And, don’t forget to let us know your new phone
number and email address. Please include all nine
digits of your zip code!

VISION STATEMENT
The Marine Corps Mustang Association, Inc., serves as the primary advocate
promoting the initiatives and values inherent within Marine Officers possessing
prior Marine Corps experience.

MISSION STATEMENT
The MCMA vision will be achieved through Mustang Outreach, Social and
Professional Networking, Professional Mentoring, Transition Social Interaction.

PURPOSE
The principal purpose of the Marine Corps Mustang Association, Inc., is to advocate and
provide career enhancing support for Marine Officers and Associate Members from other
military services who have enlisted Marine Corps experience. We are an organization
made up primarily of Mustang Officers with a broad spectrum of successful military
and civilian experience. We pursue this mission through mentoring, networking and
facilitating relationships that assist Mustang Officers in their careers and civilian
transitions. We provide a venue of sharing lessons-learned in occupational fields and
industry initiatives that support the mission of the United States Marine Corps.

